[image: image1.png]. ‘Academy of





Evaluation Survey
District Team Kickoff Meeting

Evaluation Survey
District Team Kickoff Meeting


District Team Kickoff Meeting
Evaluation Survey
Completed By: Participant Evaluation completed on paper
Entered Online By: SEA Academy Coordinator
Date:   
	The Opening Session:
	Strongly

Disagree
	Disagree
	Agree
	Strongly

Agree

	Presentations were well-organized.
	1
	2
	3
	4

	Referenced research-based best practices.
	1
	2
	3
	4

	Delivery was clear and effective.
	1
	2
	3
	4

	Was a good use of our time.
	1
	2
	3
	4

	Addressed a challenge my district faces.
	1
	2
	3
	4

	Provided information and/or resources we can use to guide decisions about district and school policies and practices.
	1
	2
	3
	4

	Provided adequate opportunity to learn from colleagues in other districts, Academy Mentors, and state staff
	1
	2
	3
	4

	Provided information or resources we will be able to use in the future
	1
	2
	3
	4

	Comments / Suggestions

	


	The Examining School Level Indicators Session:
	Strongly

Disagree
	Disagree
	Agree
	Strongly

Agree

	Presentations were well-organized.
	1
	2
	3
	4

	Referenced research-based best practices.
	1
	2
	3
	4

	Delivery was clear and effective.
	1
	2
	3
	4

	Was a good use of our time.
	1
	2
	3
	4

	Addressed a challenge my district faces.
	1
	2
	3
	4

	Provided information and/or resources we can use to guide decisions about district and school policies and practices.
	1
	2
	3
	4

	Provided adequate opportunity to learn from colleagues in other districts, Academy Mentors, and state staff.
	1
	2
	3
	4

	Provided information or resources we will be able to use in the future.
	1
	2
	3
	4

	Comments / Suggestions

	


	The Developing an Operations Manual Session:
	Strongly

Disagree
	Disagree
	Agree
	Strongly

Agree

	Presentations were well-organized.
	1
	2
	3
	4

	Referenced research-based best practices.
	1
	2
	3
	4

	Delivery was clear and effective.
	1
	2
	3
	4

	Was a good use of our time.
	1
	2
	3
	4

	Gave us a clear idea of what the District Operations Manual should accomplish and how to begin creating one.
	1
	2
	3
	4

	Academy Mentors were effective and helpful.
	1
	2
	3
	4

	Addressed a challenge my district faces.
	1
	2
	3
	4

	Provided information and/or resources we can use to guide decisions about district and school policies and practices.
	1
	2
	3
	4

	Provided adequate opportunity to learn from colleagues in other districts, Academy Mentors, and state staff.
	1
	2
	3
	4

	Provided information or resources we will be able to use in the future.
	1
	2
	3
	4

	Comments / Suggestions

	


	How well did the two-day District Academy Kickoff Meeting meet the Academy's objectives?
	Not At All
	Not Well
	Well
	Very Well

	Explained the Academy process and District System of Support.
	1
	2
	3
	4

	Explained what a District Operations Manual is and why and how it will be developed.
	1
	2
	3
	4

	Begin to build a learning community among members of District Academy Teams, Academy Mentors, and state staff.
	1
	2
	3
	4

	Helped District Academy Teams understand the types of changes in school leadership districts can support to improve student achievement.
	1
	2
	3
	4

	Helped District Academy Teams understand the types of changes in teaching and learning districts can support to improve student achievement.
	1
	2
	3
	4

	Comments / Suggestions

	


	Organization, Facilities, and Materials
	Strongly

Disagree
	Disagree
	Agree
	Strongly

Agree

	Event was well-organized.
	1
	2
	3
	4

	Written materials were well-organized.
	1
	2
	3
	4

	Materials were clear and easy to understand.
	1
	2
	3
	4

	Written materials referenced research-based best practices.
	1
	2
	3
	4

	Accommodations were comfortable and appropriate for the purposes of the meeting.
	1
	2
	3
	4

	Comments / Suggestions

	


	What I Liked Best
	
	What I Would Change

	
	
	

	

	What I Would Like To See In The Future
	
	I Still Have Questions About…

	
	
	


	I am a:

	· School or District staff member

· District Academy Mentor

· State Education Agency staff member

· Regional Comprehensive Center staff member

· Other: 
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